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Source: GWEC

A bit of background

11 locations worldwide

< €1.2 billion turnover in 2008/09

REpower Systems REpower in the UK

> 300 MW installed capacity

60 employees, 30 in O&M
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REpower: technological leader and solution provider.



Projections for future employment in the WWT sector 

Static
£19 billion

22 GW wind

Steady
£26 billion

27 GW wind

Dynamic
£39 billion

34 GW wind 
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Grid connectivity

Site approval

Employment & skills supply

Supply chain

Offshore operations

Regulatory/public acceptance

Demand

Onshore operations

Funding

Current barriers to growth Expected future barriers to growth
(2015 and beyond)

Huge
obstacle

No
obstacle

No
obstacle

Huge
obstacle

Employment and skills is expected to be the third largest 
challenge to growth

Source: Bain survey (n>80), Bain interviews with industry experts (n=37)



Key areas of BWEA Skills work

Drive select 
training 
programmes 

Facilitate apprenticeships for wind industry O&M, to be 
presented at BWEA31.  

Support coherent skills standards across the EU.

Increase 
transparency and 
awareness

Outreach: attract recruits and guide students

Support education providers

Engage with Governments, employers, Sector Skills Councils 
etc

Support employers with HR topics (salary benchmarking, skills 
transfer etc)

Support 
employers



BWEA structure 

SESG – Skills & Education Strategy Group

Drive select training programmes 

Increase transparency and awareness

Support employers

BWEA

HR Forum Apprenticeship Group

Salary bench-marking

Sharing best practice

Coordinate relevant players 
to ensure a wind industry 
apprenticeship is developed



The BWEA’s role 

Talent Pool Educators EmployersEmployers

Government

Sector Skills 
Councils

Professional 
Institutions

BWEA: Matchmaker & Broker



What does this mean for you?

All employers should look at taking part in the BWEA/Hay benchmarking.

Skills and education are an important topic if we want renewables to 
flourish.  Benefits may be long-term rather than short-term, but are no less 
critical. 

Success requires long-term thinking. It needs high-calibre management 
from all industry players to work together – please engage with BWEA, 
Scottish Renewables etc. 

Think about your future need for apprentices – committed employers are 
required to get wind apprenticeships off the ground.
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